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 1. Introduction 
OCME S.r.l. not only provides high-quality products, but above all is committed to conducting 
its activities in full compliance with the laws in force and with the utmost respect for the 
environment, in observance of the principles of integrity and honesty. 

Said principles are contained in this Code of Ethics and Conduct (hereinafter referred to as 
“Code of Ethics”) of which OCME S.r.l., as has been the case until now, on the one hand hopes 
for spontaneous sharing, compliance and diffusion and, on the other hand, demands 
compliance and application by any individual operating on behalf of OCME S.r.l. or coming into 
contact with OCME S.r.l., providing for the application of disciplinary and contractual sanctions 
in the event of violation.  

The Code of Ethics is therefore a set of principles and guidelines intended to inspire the activities 
of OCME S.r.l. and set behavioral standards not only for their employees, but also for all those 
with whom OCME will come into contact in the course of its activity. 

The general principles and principles of conduct in this Code of Ethics primarily refer to the 
Italian Constitution and reconognize the statute of fundamental law of the State as essential 
reference value of the activity. 

In particular, the behavioral principles indicated below are guided by the following costitutional 
requirements, summarised here: 

Art. 2: inviolable rights of the person, political economic and social solidarity; 

Art. 3: equal social dignity of individuals, no discrimination on grounds of sex, language, race, 
religion, political opinion, personal and social conditions; 

Art. 6: protection of linguistic minorities; 

Art. 9: promotion of scientific and technical research. Protection of the environment, 
countryside, historical and artistic heritage; 

Art. 13: inviolability of the personal freedom; 

Art. 15: freedom and secrecy of correspondence; 

Art. 23: no personal or financial performance can be imposed unless according to law; 

Art. 32: protection of health; 

Art. 35: protection of employment and care for training; 

Art. 36: working conditions; 

Art. 37: family and working conditions; 

Art. 41: freedom of private economic initiative in observance of safety, freedom and human 
dignity; 

Art. 54: performance of public tasks with discipline and honour; 

Art. 98: civil servants are exclusively serving the Nation; 

Art. 101: justice is administered in the name of the People. 
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2. Scope of application and recipients 
The Code of Ethics is an official document, considered as an integral part of the Organizational 
and Management Module adopted pursuant to the Legislative Decree 231/01, and is a key 
instrument to reinforce the values that the Company recognizes as its own.  

The Code of Ethics also represents an essential element in order to prevent any liability for 
crime of the Company. 

The Code of Ethics is addressed to a wide range of recipients:  

• Corporate bodies and and their components; 

• executives, employees, workers, including temporary workers, without exception; 

• consultants, suppliers, collaborators in any capacity, proxies and any other subject, also 
external, who operate or may act in the name and on behalf of the Company.  

The principles and provisions in this Code of Ethics represent indicative specifications of general 
obligations of diligence, fairness and honesty qualifying the performance of work activities and 
the behaviour that employees or collaborators are required to observe. 

The Recipients of this Code are required to learn its contents and comply with its precepts and, 
for this purpose, the Company undetakes to effectively disseminate the Code of Ethics inside 
and outside the Companies, ensuring that it is delivered or made available to all recipients.  

OCME S.r.l. undertakes to require to all those who act within the Group (associate companies 
or subsidiaries, partners, customers, suppliers) to maintain a conduct in line with the general 
principles of this Code of Ethics, disseminating for this purpose its contents to all those who 
enter into relationship with OCME S.r.l. 

OCME S.r.l. considers the observance of the rules and provisions contained in the Code of Ethics 
as an integral and essential part of the contractual obligations arising, for the employees, from 
employment relationships, also pursuant to article 2104 of the Civil code, and, for non-
employee collaborators, from the relevant contractual regulations.  

Violation of the above-mentioned rules will constitute a failure to comply with the obligations 
arising from the employment or collaboration relationship, with all legal or contractual 
consequences. 
 
 
 3. General principles and standards of conduit 
OCME S.r.l., in carrying out its activity, is inspired by the principles set out below, which all 
individuals involved in such activity are required to observe. 

 

3.1 Culture of safety and protection of health 
OCME S.r.l. undertakes to promote and spread the culture of safety, developing awareness of 
risk management, promoting responsible behaviour and preserving the health and safety of all 
employees and collaborators, above all through preventive actions. 

All employees and collaborators are required to strictly comply with the norms and obligations 
set out in the reference provision on health and safety, as well as to comply with all measures 
required by internal procedures and regulations. 

Each Recipient shall pay maximum attention in the execution of their activity, strictly observing 
all the defined safety and prevention measures to avoid any possible risk for themselves and 
for collaborators and colleagues. 
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The responsibility of each Recipient to collaborators and colleagues requires the utmost care to 
prevent the risks of accidents for their security and the security of others. Each Recipient shall 
comply with the instructions and directives provided by the subjects to whom OCME S.r.l. has 
delegated the fulfillment of safety obligations. 
 

3.2 Protection of safety  
The safety and health of workers and of the work environment are fundamental values for the 
Company, to which the highest priority is given in terms of resources, both financial and human. 
OCME S.r.l. produces machines and plants in conditions, procedures and working methods such 
as to avoid any accident. 
The safety and health of employees, third-parties and public are a priority, both within the 
framework of prevention, as well as in the point of view of protection, rescue and emergency 
intervention. 
The employees of OCME S.r.l., within the scope of their tasks, participate in the process of risk 
prevention and protection of the safety for themselves, their colleagues and third parties. 

For this purpose, OCME S.r.l. undertakes to: 

• manage all activities in compliance with the applicable laws on prevention and 
protection; 

• employ the best available technologies and constantly check their reliability both in the 
correct operation of plants/machines and in their maintenance, upgrade and 
decommissioning; 

• extend the use of operational procedures and technical standards for the correct 
management of activities; 

• implement a control system to ensure that safety conditions and contemplated 
procedures are maintained over time; 

• teach and train the staff to achieve the highest levels of safety. 
 
OCME S.r.l. guarantees full compliance with the applicable laws and ensures that the tasks 
assigned to external consultants, proxies and suppliers are only performed on the basis of 
proven and adequate skills and experience on health and safety at work.  
 

3.3 Protection of the environment 
OCME S.r.l. believes in the importance of industrial and technological research aimed at 
improving the quality of environment and life. 
The Company and all the recipients of this Code are obliged to operate in full respect for the 
environment and to ensure compliance with all laws and regulations in force in the country in 
which the products or services are manufactures or delivered. 

OCME S.r.l. guarantees full compliance with the applicable laws and ensures that the tasks 
assigned to external consultants, proxies and suppliers are only performed on the basis of 
proven and adequate skills and experience on health and safety at work.  
 

3.4 Sustainability 
OCME S.r.l. supports and encourages sustainable operating practices and production systems. 
This aspect is an integral part of the supply and development strategy of OCME’s products or 
services.  
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3.5 Legality 

All the recipients of this document are required to comply with the laws and regulations in 
force, with the Code of Ethics and with the internal company rules; in no case may the pursuit 
of OCME’s interest justify any action not compliant with these. 
 

3.6 Loyalty 
All activities, both internal and external, must be characterized by the utmost loyalty and 
integrity, working with responsibility, in good faith, establishing correct professional and 
commercial relationships, as weel as safeguarding and enhancing the Company’s assets. 
OCME S.r.l. undertakes to provide true and complete commercial information, enabling the 
customers to have full awareness of the negotiation underway.   
 

3.7 Protection of the individual and humany dignity and Impartiality 
OCME S.r.l. believes that the contribution of each individual is a founding element of company 
growth. 
For this reasons, in both internal and external relationships, the Company prohibits all forms 
of discrimination, direct or indirect, on grounds of age, gender, sexual orientation, state of 
health, nationality, political and trade-union opinions and religious beliefs. 
Such principles lead to the refusal to establish negotiations or confer tasks offensive to human 
dignity and in the commitment not to collaborate with partners, also international, infringing 
these principles, with particular reference to the exploitation of irregular employment or child 
labour, and to the protection of the primary guarantees of each worker. 
 

3.8 Transparency and protection of the market and competition 
All actions and relationships with stakeholders and shareholders shall be characterized by 
fairness, completeness, accuracy, uniformity and timeliness of information, in accordance with 
the applicable legal requirements and market best practices, within the limits of the protection 
of the Company’s know-how and assets.  
OCME S.r.l. respects all forms of legal competition and prohibits any conduct that may 
constitute a form of unfair competition, undertaking to comply with any law of the market and 
cooperate with the authorities regulating the market.   
Any form of negotiation involving acts of corruption among private individuals or instigation is 
expressly prohibited. 
All relationships with competitors, existing or potential, are characterized by loyalty and fainess 
since OCME S.r.l. strongly believes in the respect for market and free competition. 
The Company therefore prohibits any conduct that might constitute a form of unfair competition 
or hindrance and disturbance to the exercise of business or trade and ensures compliance with 
all applicable laws. 
Given the activities performed, the Company pursues its mission through the use of quality 
products and in compliance with all standards and assigned certifications. The Company 
provides complete, correct and clear information concerning the characteristics of products and 
ensures compliance with the applicable laws. 
  



 

 

Organization, 
Management and Control Model 

pursuant to Italian Legislative Decree 231/2001 

Document code: 
M MOG 02 
rev. 03 

Page 8 of 15 Title: 
CODE OF ETHICS AND CONDUCT FOR 
EMPLOYEES 

 

 

 

 3.9 Management of financial flows and corporate operations  
OCME S.r.l. ensures compliance with the law and the principles of financial transparency and 
good administration, undertaking to comply with all financial and accounting procedures to 
prevent irregularities, illegitimacy and violation of the specific regulations, with particular 
reference to the provisions on the topic of laundering, receiving and employment of money of 
dubious origin, as well as self-laundering. 
All transactions must be legal, authorized, consistent, documented, verifiable, compliant with 
the principles of transparency, segregation of roles and tracking.  
The Company ensures compliance with the specific regulations in order to fight the money 
laundering, as well as self-laundering, and with all regulations and obligations laid down in the 
field of company, administrative, financial, fiscal and tax laws. 
OCME S.r.l. prohibits, in the relationships or other corporate communications provided for by 
law, addressed to the shareholders or to the public, the presentation of material facts not 
corresponding to the truth, although still subject matter of assessment, or the omission of 
information which communication is required by law on the economic, asset or financial 
situation of the companies, in such a way as to mislead the recipients about the afore-
mentioned situation, possible causing pecunary damage to shareholders or creditors, with the 
intention of deceiving the shareholders or the public and in order to obtain unfair profit for 
themselves or for others. 
The Company pays particular attention to the financial statements and other accounting 
documents, in compliance with the principles of truthfulness, accuracy, completeness and 
transparency of the data recorded. 
All recipients of the Code of Ethics must ensure ensure the truthfulness and completeness of 
submitted data, providing the documentation necessary to verify this data and relative 
transactions. 
 

3.10 Relationships with the Public Administration 
Relationships with the Public Administration must be based on the principles of transparency, 
fainess and honesty and all contributions, subsidies or funding obtained from the European 
Union, the State or another Public Body, even those of low value and/or amount, must 
exclusively be used for the purposes for which they have been requested and granted. 
For this reason, the Company requires that all relationships with the Public Administration are 
exclusively kept by persons in charge on behalf of the Company, who shall respect, in 
performing their activities, the principles of honesty and integrity, avoiding any conduct, such 
as offering money or other benefits, aimed at unlawfully influence the decisions or impartiality 
of the Public Administration and likely to compromise the integrity and reputation of the 
Company. 
In addition, it is forbidden to exploit or claim relationships, existing or alleged, with a Public 
Official or person in charge of a public service, aiming to induce any individual to unduly give 
or promise, to oneself or others, money or other benefits as the price for illicit mediation 
towards a Public Official or person in charge of a public service or to remunerate him in relation 
to the exercise of his functions and powers. 
Consequently, OCME S.r.l. prohibits and condemns any conduct aimed at submitting demands 
or request containing false, altered, falsified o incomplete statements, aiming to acquire public 
grants, contributions or subsidised loans, or to unduly obtain concessions, authorizations, 
licences or other administrative benefits. 
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3.11 Gifts and benefits 

OCME S.r.l. has adopted a precise policy on gifts and benefits, requiring that these may only 
be made by expressly authorized persons and may under no circumstances exceed the normal 
commercial practices. 
Gratuities and gifts of any kind shall in no case shall exceed the economic value of 150,00 
euros.  
Gratuity or gift means any kind of benefit: not only goods but also, for instance, free 
participation to conferences or events, meals, travels.  
Any offer of gifts to members of the Public Administration, public officials, individuals 
responsible for public service or public officers is forbidden and, in general, it is also forbidden 
to accept or offer gifts whose only purpose is to alter the impartiality in performing the 
performed or received activity, also towards private individuals.  
All recipients of this Code are therefore required to reject and shall not make undue promises 
and/or offers of money or other benefits. 
 

3.12 Conflict of interest 
Any operation carried out by the Company must be transparent and excluding any situation of 
conflict of interest. 
In a situation of conflict of interest, even potential, each person involved is required to refrain 
from engaging in the conduct of conflict, giving prompt communication thereof as required by 
law. 
Any behaviour aimed at taking advantage of one’s position in order to favour oneself or third 
partied to the detriement or disadvantage of the Company, is prohibited. 
 

3.13 Protection of industrial property 
Compliance with the regulation of the protection of industrial property, trademarks and patents 
is an essential element for a sound industrial development. 
Consequently, OCME S.r.l. expects the greatest attention and commitment not to commit a 
violation of the laws protecting the industrial property from all recipients of this Code. 
 
 

3.14 Diligence and professionalism 
Directors and Employees execute diligently their professional tasks, working in the interest of 
OCME S.r.l. and pursuing objectives in efficiency and effectiveness. 
 

3.15 Protection of copyright and use of the information system 
OCME S.r.l. ensures full compliance with the regulation on copyright, prohibiting the 
downloading, duplication or use of software illegaly downloaded or anyway not duly licensed.  

All technologies and information systems present in the Company shall be used in the execution 
of activities, respecting all principles outlined in this Code of Ethics. 

In particular, the Company opposes any use of IT instruments that may cause prejudice to 
human dignity and prohibits access to any site whose content may offend the dignity of the 
human person or violate regulations. 
 

3.16 Cooperation with Justice Bodies 
All recipients of this Code are required to cooperate in response to the requests of justice bodies 
with true and complete statements, providing all the necessary information for determining the 
facts, in a precise, true and complete manner. 
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3.17 Confidentiality of information 

In performing their activities, OCME S.r.l. ensures the confidentiality of personal data and 
confidential information they come into possession. 

Information acquired by employees and collaborators belongs to OCME S.r.l. and may not be 
used, communicated or disclosed without specific authorization. 

All Recipients are required to ensure the confidentiality required by the circumstances for each 
information acquired due to their working function. 

OCME S.r.l. undertakes to the information relating to their employees and to third parties, 
generated or acquired both within the company and during business relations, and to avoid 
any improper use of this information. 

Information, knowledge and data acquired or processed by the employees in the course of their 
work belong to OCME S.r.l. and may not be used, communicated or disclosed without specific 
authorization from the superior. 

The processing of acquired data shall take place in compliance with the regulations in force. 
 

4. Criteria for conduct in relationships with third parties 
 

4.1 Relationships with contractors and suppliers 
OCME S.r.l. undertakes to require their contractos and suppliers to comply with their 
corresponding behavioural principles, considering this an issue of fundamental importance for 
establishing or maintaining a business relationship. 
For this purpose, contractors and suppliers are provided with a copy of the Code of Ethics and 
Conduct (OCME supplier Code) which is an integral part of the contractual conditions 
established between OCME S.r.l. and contractor/supplier. 

The choice of contractors/suppliers is made by the appointed company functions on the basis 
of objective assessments on technical and professional requirements as well as 
competitiveness, quality and price. 

OCME S.r.l. avoids and condemns any form of conflict of interest, i.e. any situation that may 
compromise the decision-making independence or impartiality in the choice of a supplier. 
OCME S.r.l. prohibits their Directors and Employees to accept favours or gifts exceeding 
common practices of courtesy or aiming at obtaining a position of undue advantage in 
performing company activities. 
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5. Implementation and control of the Code of Ethics 

 

5.1 Communication, Training and External Effectiveness 
OCME S.r.l. undertakes to distribute this Code of Ethics to all internal and external subjects 
through appropriate information and communication activities. 

Any person who comes into contact with third parties, even if acting in the name or on behalf 
of the Company, shall inform the parties of the engagements and obligations set out in this 
Code of Ethics and require compliance with them.  

For this purpose, in the contracts with third parties, the Company provides for the introduction 
of specific contractual clauses and/or the undersigning of declarations to formalize the 
commitment to comply with the Code of Ethics of the Company. 
 

5.2 Obligations for all recipients 
All recipients should be aware of the provisions included or referred to in the Code of Ethics, 
as well as the reference laws regulating the work undertaken as part of their function and which 
form an integral part of their work performance. 

Said parties are required to refrain from conducts violating these principles or regulations; 
failure to comply with these obligations may entail the application of disciplinary sanctions. 

Collaborators, consultants, self-employed workers and anyone who works for the Company 
must be aware and shall subscribe to the principles and regulations laid down in this Code of 
Ethics as an essential element in the conclusion of any form of contract between the Company 
and said subjects. 

The provisions undersigned or in any case approved, also for conclusive facts, are an integral 
part of the contract and any violation by third parties, according to the severity, may justify 
the termination of the existing contractual relationships by the Company and may also be 
identified ex ante as a cause for the automatic termination of the contract pursuant to Article 
1456 c.c. 

 
5.3 Obligations for employees 

Violating the principles set out in this Code of Ethics means betraying the principles underlying 
the Company; for this reason, all employees are required to know the contents of this Code of 
Ethics, the regulations referred to herein, as well as the rules regulating the work undertaken 
as part of their function and forming an integral part of the work of each of them. 

Observance of the Code of Ethics is an integral part of the contract of employment, both 
existant and to be stipulated, pursuant to Article 2104 c.c. and, as such, all violations will be 
prosecuted and sanctioned by the Company in compliance with the prescriptions of the 
applicable CCNL and of Article 7 of L. 300/1970 (Workers’ Statute). 

All the aforesaid individuals are required to refrain from any conduct that infringes the principles 
and rules referred to in the Code of Ethics and, upon becoming aware of alleged unlawful 
conduct from others, are obliged to inform their superior in the line of command and/or the 
Supervisory Body. 
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5.4 Implementation of the Code 

Article 6 of Legislative Decree 231/01 provides for the appointment of a Supervisory Body 
responsible for ensuring the effective implementation and compliance with the principles set 
out in this Code of Ethics and in the Organization Model adopted by the Company. 

Application and compliance with the Code of Ethics are monitored by the Supervisory Body 
which also promotes initiatives for disseminating knowledge and understanding of the Model, 
in cooperation with Managing Directors. 
 

5.5 Sanctions 
Compliance with the provisions of the Code of Ethic constitutes an essential part of the 
contractual obligations of OCME’s employees. Therefore, their violation represents a breach of 
the primary employment obligations or a disciplinary offence and involves the adoption of 
disciplinary sanctions in proportion to the seriousness or repetition or degree of guilt, in 
compliance with the framework referred to in Article 7 of the Workers’ Statute, with all legal 
consequences, also in relation to the preservation of the employment and the compensation 
for damages. 
The provisions in this Code also apply to temporary workers who are required to comply with 
its precepts. Violations are punished with disciplinary measures adopted against them by the 
respective placement agencies. 

With regard to the Directors, the violation of the provisions of the Code may entail the adoption, 
by the Board of Directors and the Board of Statutory Auditors, of disciplinary sanctions in 
proportion to the seriousness or repetition or degree of guilt, that go as far as the removal 
from office for just cause to be proposed to the Shareholders’ Meeting. 

The violation of the Code by contractors and any Recipients other than those mentioned above 
is considered as a serious act, sufficient to determine the termination of the contract, in 
compliance with the law and the contract, without prejudice to the right to receive 
compensation for the damage and to the possibility of criminal proceeding in the event of 
offence. 
 

5.6 Whistleblowing 
As provided for by Legislative Decree 24/2023, implementing Directive (UE) 2019/1937 of the 
European Parliament and of the Council on Whistleblowing, OCME S.r.l. has provided for an 
internal reporting channel and has identified the Supervisory Body as the manager of reports. 

Via the internal reporting channel it becomes possible to transmit reports consisting in: 

- civil, administrative, accounting or criminal offences 

- unlawful conducts relevant to Legislative Decree 231/2001 or violations of the 
Organizational and Management Model adopted by the Company, including violations of 
the Code of Ethics; 

- offences relating to the application of national laws and regulations on public 
procurement; services, products and financial markets and prevention of money 
laundering and terrorist financing; product safety and compliance; transport safety; 
protection of the environment; radiation protection and nuclear safety; safety of food 
and feed and animal welfare; public health; protection of consumers; protection of 
privacy and protection of personaL data and safety of networks and information 
systems; 

- acts or omissions affecting the financial interests of the European Union;  

- acts or omissions concerning the internal market (including violations of competition 
rules and State aid and violations in the field of taxation). 
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For more details, refer to the specific procedure adopted published on the company web site. 

Internal reporting shall be carried out via one of the following alternative channels, also in 
anonymous form: 

- by computer via e-mail, possibly using the reporting form attached to the procedure, to 
the address of the Supervisory Body only accessible to the members of the Supervisory 
Body, as better described in the procedure to which reference should be made;   

- via paper mail, possibly using the reporting form attached to the procedure, to the 
address expressly specified, as better described in the procedure to which reference 
should be made; 

- in oral form, to the specific phone number, leaving a voice message, as better described 
in the procedure to which reference should be made. 

Only in the scenarios specifically referred to in Article 6 of the Legislative Decree 24/2023, the 
whistleblowers may use the external communication channel activated by the National 
Anticorruption Authority, consulting the information published on the institutional web site of 
the Authority. 

Anyone who, obliged to comply with the adopted Organizational and Management Model and 
Code of Ethics, hinders or attempts to hinder the report, or violates the obligation of 
confidentiality, will be sanctioned as provided for in the Disciplinary System attached to the 
adopted Organization and Management Model.  

The whistleblowers are not subject to any retaliation due to the reporting and all retaliatory 
acts adopted are null and void.  

All workers made redundant as a result of the report have the right to return to their job in 
accordance with Article 18 of the Law May 20th, 1970, no. 300 or Article 2 of the Legislative 
Decree March 4th, 2015, no. 23, depending on the specific rules applicable. 

Within the context of judicial or administrative proceedings or anyway extrajudicial disputes 
concerning the verification of retaliatory conduct, acts or omissions, it is assumed that these 
have been put in place due to the report, with the obligation, for the person responsible for the 
said conduct, acts or omissions, to demonstrate the opposite, also in the event of proposal of 
claim for damages. 

The whistleblowers shall inform ANAC (National Anticorruption Authority) of retaliations they 
claim to have suffered, using the channels provided by the aforesaid Authority. In case of 
retaliation committed in the employment context of private sector actor, ANAC will inform the 
National Labour Inspectorate for the measures within their competence. 

Anyone who, obliged to comply with the Organizational and Management Model and with the 
Code of Ethics, engages in retaliatory actions against the whistleblowers, is subject to the 
sanctions provided for by the Disciplinary System attached to the Organazational and 
Management Model adopted. 
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6. Final provisions 
 

6.1 Conflict with the Code of Ethics 
In the event that even a single provision of this Code is in conflict with the provisions of internal 
regulations or procedures, the Code shall prevail over any any of these provisions. 
 

6.2 Changes to the Code of Ethics 
Any changes and/or additions to this Code shall be made according to the same procedure 
adopted for its initial approval by the Board of Directors of the Company. 

This Code is subject to verification and possible updating by the Board of Directors.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



 

 

Organization, 
Management and Control Model 

pursuant to Italian Legislative Decree 231/2001 

Document code: 
M MOG 02 
rev. 03 

Page 15 of 15 Title: 
CODE OF ETHICS AND CONDUCT FOR 
EMPLOYEES 

 

 

 
Statement of acknowledgment and acceptance 
 

I, the undersigned, ……………………………………. declare that I have received and read my personal 
copy of this Code of Ethics. 

 

I, the undersigned, further declare that I have understood, accepted and will abide the 
principles and rules of conduct contained in this Code. 

 

I, the undersigned, finally declare that I will conform my behaviour to the rules laid down in 
this Code, acknowledging the responsibility for any violation of said rules. 

 

Signed: 

 

______________________ 

Name and Surname 

 

______________________ 

Date 

 

______________________ 
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